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PURPOSE

This policy describes best practices for service integration and co-enrollment to better connect
participants to a range of services provided by partners in the American Job Centers. It provides
specific guidance regarding co-enrollment and the integration of services across state and federally-
funded workforce programs. It includes both guidance for suggested co-enrollment opportunities and
information on mandatory co-enrollment programs and practices.

NJDOL suggests that LWDBs consider co-enrollment opportunities and implement them locally. In
addition, NJDOL intends to introduce mandatory co-enrollment among specific programs. These
suggested and mandatory co-enrollment requirements will increase the number of participants that
have access to and connect to WIOA career and training services and ultimately, the number of
customers reported through federal reporting systems to USDOL as WIOA participants. As co-
enrollment requirements are implemented, NJDOL will update this policy with information and
appendices detailing the connections, policies, and processes related to specific programs.

CO-ENROLLMENT GUIDANCE ADDED IN THIS UPDATE:

This update includes guidance mandating Reemployment Services and Eligibility Assessment (RESEA)
co-enrollment with Title | Adult and Title | Dislocated Worker programs.

BACKGROUND

New Jersey’s workforce development efforts benefit from significant public investment. In Program
Year 2022, for example, a combination of federal and state funding sources administered by NJDOL
totaling over $240 million supported workforce opportunities in New Jersey. Federal WIOA funds
support both state-level capacity and New Jersey’s 17 Local Workforce Development Board (LWDBs) in
coordinating and delivering workforce services across the state. New Jersey’s One Stop Career Centers
(also referred to as American Job Centers, or AJCs; New Jersey uses these terms interchangeably) serve
as the hubs of this service delivery in each Local Workforce Development Area (LWDA), providing
opportunities for onsite support, as well as, increasingly serving as centers for supporting virtual
services across communities.
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Service integration and co-enrollment are tools that foster an AJC’s ability to work with customers
holistically. By intentionally developing policies and processes that support co-enrollment, LWDBs and
their partners are better able to provide customers with the services and supports that meet each
person’s needs and capacity rather than being constrained by a funding stream supporting a particular
program.

WIOA calls for specific provisions that help to support and facilitate coordination and integration of
services across the myriad of partners and resources supporting employment and training
opportunities in New Jersey, including:

1. Requirements that specific partners work together to provide comprehensive and
individualized workforce services based on the needs and assets of employers, jobseekers, and
workers

2. Opportunities for sharing customers and co-enrolling participants to access services and
supports through multiple workforce programs and funding streams

3. Support from Local Workforce Development Boards (LWDBs) to guide and negotiate
coordinated services across partners, including specifically through development of
Memoranda of Understanding (MOU) and Infrastructure Funding Agreements (IFAs) that offer
a process and document for negotiating and establishing the service contributions and benefits
of various partners

4. Support from One Stop Operators to develop, implement, assess, and support the integration
of services across partners through continuous and ongoing processes

5. Emphasis on developing a coordinated service flow that supports individualized services and
supports to meet the skill and resource needs of individual customers

As New Jersey continues to face a dynamic labor market, influenced both by the ongoing impacts of
the pandemic and continued accelerations in technology, leveraging workforce services and resources
to maximize employment and training opportunities for both jobseekers and industry in New Jersey is
more important than ever.

Resources must follow the needs of businesses, jobseekers, and workers. This policy provides specific
guidelines intended to support the breakdown of silos between funding sources and programs and
continue to support and develop a world class system of workforce opportunities in New Jersey.

L. Workforce Partner Coordination Requirements

WIOA specifically funds workforce services through four core Title programs. All funding streams
administered by the New Jersey Department of Labor and Workforce Development (NJDOL):

e Title | Adult, Dislocated Worker, and Youth Services
e Title Il Adult Education and Literacy Services

e Title lll Employment Services

e Title IV Vocational Rehabilitation Services

A comprehensive list of Required, Recommended and Additional One Stop Partners is outlined in the One
Stop Career Centers Guidance -- WD-PY24-7.


https://www.nj.gov/labor/assets/PDFs/WIOA/documents/resources/WD-PY24-7%20One%20Stop%20Career%20Center%20Partners%20(6-3-25).pdf

NJDOL encourages LWDBs to identify and support co-enrollment and service integration across the
variety of workforce programs operating in New Jersey’s One Stop Career Centers. Specifically, this
policy supports co-enrollment and service integration of our WIOA core Title Programs (Title I-IV) with
the variety of public workforce programs and services supported through both federal and state
funding.

NJDOL is supporting a phased rollout of co-enrollment and service integration, and this policy provides
additional details regarding co-enroliment of RESEA with Title | and Title Ill.

1l Sharing Customers and Co-Enroliment

Co-enrollment — serving participants with more than one grant-funded program —is highly encouraged
and supported as a strategy under WIOA for leveraging resources and supporting the full needs and
interests of jobseekers, workers, and employers in New Jersey.! Co-enrollment ensures that
participants have seamless access to the full range of services available to them and for which they are
eligible. Furthermore, co-enrollment helps to support alighment and coordination of program teams
to reduce duplication of processes and services and ensures that workforce program and staff are
taking shared responsibility for supporting customers and helping to support successful training and
employment outcomes for all customers.

Co-enrollment strategies offer specific opportunities for leveraging, maximizing, and systematizing the
variety of state and federal workforce programs and funding streams supporting training and
employment opportunities by immediately enrolling participants in multiple workforce programs, in
particular in Title | services which are funded through WIOA. By co-enrolling participants, services and
outcomes for participants “count” towards multiple programs’ service delivery and performance
metrics and incentivize programs to engage in joint career coaching and case management, as well as
coordinated data collection and reporting efforts.?

NJDOL intends to introduce mandatory co-enrollment among specific programs. These mandatory co-
enrollment requirements will increase the number of participants that have access to and connect to
WIOA career and training services and ultimately, the number of customers reported through federal
reporting systems to USDOL as WIOA participants. As co-enrollment requirements are implemented,
NJDOL will update this policy with appendices detailing the connections, policies, and processes related
to specific programs.

NJDOL also encourages LWDBs and One Stop required partners to explore additional opportunities for
co-enrollment between programs beyond those mandated by or highlighted in this policy, based on
local needs and opportunities.

In addition to RESEA and Title | co-enrollment, highlighted below and in Appenidx A, NJDOL also
recommends that LWDBs develop local policies and procedures for co-enrolling individuals across the
following programs. NJDOL will continue to roll out state-wide guidance and procedures supporting co-

! The number of participants who are enrolled in more than one program is included in performance requirements
as highlighted in WIOA Sec. 116(d)(2)(1).

2 This occurs by ensuring accurate recording in AOSOS and accurate reporting to USDOL via the Participant
Individual Record Layout (PIRL).



enrollment and service integration across these specific programs as we move forward:

e Pathways to Recovery and Title | Adult
e JOBS and Title | Adult

e Title lll and Title | Adult

e WFNJ and Title | Adult

e Title Il and Title | Adult

e Title IV and Title | Adult

Impacts on WIOA Performance Measures

Enrolling significant numbers of additional participants in WIOA career and training services, and in
Title | supports, will impact WIOA performance measures. In addition to projecting increased
participation levels, NJDOL expects that performance targets will be adjusted through the Local
Statistical Adjustment Model (SAM) to reflect expansion of the populations that receive support
through Title | services. Additionally, we anticipate a higher percentage of Title | participants may
receive only individualized career services and therefore would not fall into training-related
performance measures — Measurable Skill Gain and Credential Attainment. Furthermore, as we
move to co-enrollment strategies, we anticipate more joint responsibility for common measures
across NJDOL and among LWDBs for Titles I, Il, and Il performance.

RESEA and Title | Enroliment

Title | Career Services have broader eligibility criteria than Title | Training Services, allowing more people
to access individualized career services through our Title | programs. Individuals can receive targeted
career coaching, supportive services, and deeper work readiness supports without meeting eligibility
criteria for Training Services.

WIOA requires One Stops to make basic career services available to all customers through Title
I1l/Wagner Peyser. These services include assessment activities, the development of individual
employment plans, career counseling informed by local labor market information, and eligibility
determination for non-WIOA programs.

In addition, individualized career services must be made available if determined to be appropriate in
order for an individual to obtain or retain employment. Title | career services are a critical resource in
our system for supporting individualized career services.

All individuals who are (1) 18 years and older, and (2) authorized to work in the United States are eligible
to receive career services through Title | Adult programs. Eligibility criteria are separate from provisions

related to Adult Priority of Services. More information about this difference is available in NJDOL's Title

| Eligibility policy — WD-PY24-11.

All RESEA participants fulfill the above two criteria as they are verified when registered through our
Unemployment Insurance system. Selective Service and Dislocated Worker category criteria are



determined during the co-enrollment process.

All WIOA Title | eligibility criteria must be fully satisfied prior to co-enrollment of RESEA participants into
Title | programs. RESEA participants who do not initially meet Title | eligibility requirements shall be
enrolled under WIOA Title Ill and provided all RESEA program services and activities. Upon verification
and documentation of full Title | eligibility, co-enrollment may proceed in accordance with this guidance.

1. Role of Local Workforce Development Boards (LWDBs)

LWDBs must play a leadership role in setting and supporting co-enrollment priorities and strategies. As
the leaders and drivers of their local systems, LWDBs are responsible for a variety of local governance
functions that are critical to establish systems of co-enrollment and service integration. These local
governance responsibilities are highlighted in WD-PY21-6 and include the following activities that
specifically target service integration:

e Convening, brokering, and leveraging stakeholders
o Developing career pathways
e Negotiating with stakeholders on infrastructure costs

As highlighted in WD-PY22-16, LWDBs can also support these capacities and functions utilizing their
WIOA budgets (itself one of LWDB’s local governance responsibilities). Many activities related to
planning and implementation of co-enrollment and service integration strategies can be categorized as
program costs. In particular, data entry and reporting support is a critical capacity that LWDBs must
offer and specific investments of WIOA resources and other partner resources must be established to
support accurate data reporting and sharing to state and federal oversight agencies, as well as with
partners to inform continuous improvement.

In addition, a key lever for LWDBs in establishing co-enrollment and service integration strategies is the
development of the Memoranda of Understanding (MOUs) and Infrastructure Agreements (IFAs) that
outline specific plans between partners for sharing customers and taking joint responsibility for
successful training and employment outcomes.

MOUs must detail ways that partners work together, including:
e Descriptions of services
e Referral strategies
e Shared data and reporting
e Cross-training and shared professional development opportunities

The information included in MOUs, as well as the negotiation process to develop the MOU, will prompt
discussion of ways that partners can collaborate and leverage programs and services. It will help
institutionalize cross-program information sharing and ensure access to the full spectrum of services
provided by partners.
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As part of these efforts, LWDBs and partners identify and estimate resource contributions of each
partner program and include those contributions in the Infrastructure Funding Agreements (IFAs). IFAs
are periodically reconciled based on actual levels of co-enrollment and shared customers.

MOUY/IFA Resources

NJDOL has updated and released a variety of resources to help guide and support LWDBs and One
Stop partners in working together to develop and revisit MOUs and IFAs. These resources include:

* WD-PY24-7: One Stop Career Center Partners

e WD-PY22-4.2: New Jersey Memorandum of Understanding (MOU) and Infrastructure

Funding Agreement (IFA)

*  Guidance for MOU and IFA

*  MOU/IFA Template

* Local Governance Training Series — MOU/IFA

*  WAD-FY23-3 Functional Alignment Policy

*  WD-PY23-4 Infrastructure Funding Agreement policy

Iv. Role of One Stop Operators

One Stop Operators play a primary role in implementing service integration strategies. One Stop
Operators offer clear standards and accountability for partners, support ongoing communication
across partners, and help to support the delivery of staff training across all partner agencies to support
implementation of shared service strategies for participants that include co-enrollment in services.

One Stop Operators play a critical convening role and help to support cross-program communication and
cross-training across staff. Cross-training allows staff from differing programs to understand every
program and to share their expertise about the needs of specific populations so participants can be
better served. It also ensures that co-enrollment strategies and activities are carried out in alignment
with both the plans that have been established as part of the MOU/IFA, as well as in alignment with the
laws and regulations governing each partner program.

Furthermore, One Stop Operators help to operationalize co-enrollment strategies by establishing
coordinated service flows and by leveraging shared data to regularly reflect on the system of services
and ensure that One Stop Career Center partners are comprehensively meeting the needs of individual
participants.

V. Developing a Coordinated Service Flow

Co-enrollment has benefits and impacts at every step of service flow and must drive coordination
across partners from determining eligibility to supporting the successful outcomes of partners.
NJDOL'’s policy on Functional Alignment in American Job Centers (WD-PY23-3) provides guidance for
developing an integrated service flow.

Eligibility: Streamlining Systems for Co-Enrollment

An essential component of co-enrollment is identifying the multiple programs for which a person is
eligible at the time of the initial intake, regardless of what partner is conducting the initial intake.
Many partner programs have common eligibility requirements as well as flexibility within their
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requirements that allow for participants to be co-enrolled. All partners can utilize the New Jersey
Intake and Initial Assessment form as a universal intake/enrollment application to assess the eligibility
for multiple programs, enroll where possible, and make useful referrals.

In addition to a common form, common intake and eligibility depends on having One Stop Career
Center staff and partners that are cross-trained and knowledgeable in the functions and basic
eligibility requirements of multiple programs. Partners must develop systems and processes for
ensuring that quality of eligibility screenings and documentation collection no matter where a
participant enters the public workforce system. These systems can be outlined in the MOU discussed
above or in other processes and policies of the One Stop.

The benefits of a common intake process may include, but are not limited to, the following:
e Reduces the paperwork required for an individual to provide and complete during intake
e Authorizes the release information that allows partners to share and enter information in their
respective case management systems
e Streamlines data sharing and supports the tracking of referrals, co-enrollments, and outcomes
e Helps people with multiple barriers access coordinated services

Assessment and Plan Development: Identifying Shared Service Plans

Well-integrated assessments performed by knowledgeable cross-trained staff offer a key opportunity
for co-enrollment. A comprehensive assessment is the first step in determining individualized service
plans and connecting jobseekers to the services that will support them in obtaining high quality
employment. Assessment processes must include evaluations of: (1) academic levels, (2) occupational
skills and interests, and (3) supportive service needs. Assessment processes may include multiple
methods and approaches. More details about establishing a comprehensive assessment process can be
found in NJDOL’s Technical Assistance Guide on Assessment.

A successful assessment process helps individuals to develop a customized plan of action and support
that is defined by the specific interests, assets, and needs of that individual, rather than the offerings of
a single program or funding source.

WIOA encourages the development of plans that offer (1) a sequence of education and training
experiences that connect individuals and support their success in career pathways, and (2) holistic,
wrap-around services that help support the full needs of an individual to successfully connect and
engage in education and training opportunities, for example through supportive services. Co-
enrollment offers opportunities for supporting participants in setting and reaching more challenging
education and employment goals and developing more comprehensive service plans and strategies.

Service Delivery: Coordinating Supports

The development of coordinated case management protocols and systems for tracking and supporting
jobseeker participants at each step of their engagement in One Stop Career Center services is integral
to participant success and the overall success of One Stops Career Center staff and partners and co-
enrollment strategies. Co-enrollment means that partners may provide services through multiple
programs and funding sources, and through multiple individuals working in the One Stop.

The focus of case management shifts as an individual progresses through services. Initially, workforce
staff focus on career coaching and supporting decision-making about employment plans and service
strategies. Subsequent support targets connection and success of individuals in a variety of education
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and training experiences, and then on to identifying supports that ensure connection and transitions
to employment.

The individual receiving services experiences seamless case management support, whether through
one individual or multiple individuals. In the case of support through a single individual, cross-training
and knowledge of multiple program and service opportunities is critical. In the case of support
through multiple individuals, coordinated process flows and data sharing is critical.

LWDBs can work with partners to identify opportunities for targeting the support of different service
elements through different programs. Additionally, a single service may receive support through
multiple funding streams, potentially increasing the level of support available. For example, multiple
funding streams may support On-the-Job training opportunities to increase the length or level of
employer reimbursement; or an individual receiving supporting services may receive a higher level of
support by braiding supports through multiple programs.

Successful Outcomes: Sharing Responsibility for Performance

The standardization of WIOA indicators of performance introduces the ability to “share” performance
across core programs, which enables multiple core programs to “take credit” for co-enrolled
participants. For example, if a participant is co-enrolled in Title | Adult, and Title IV Vocational
Rehabilitation, both programs can take performance credit for the recognized credential obtained
from attending a training funded by Title IV because both programs are funding different aspects of
the individual’s employment plan. Although the State of New Jersey does not currently track
performance measures related specifically to co-enrollment, the use of co-enroliment strategies can
enhance other performance measures.

VI. Leveraging Data to Support Coordination

As highlighted above a key role of the LWDB and One Stop Operator is leveraging and sharing data
across partners and programs to support coordination and integration of services, including through
co-enrollment. By sharing data about service levels, partners can track progress, support joint case
management, and identify areas for improvement and new strategy and/or process development.

In some circumstances, One Stop partner programs share America’s One Stop operating System
(AOSQS) as their primary system of record, easing opportunities for coordination and sharing
information about individual participants. In other cases, programs operate utilizing different primary
systems of record. LWDBs and partners must develop protocols for sharing information and ensuring
that all systems of record include necessary and relevant details about case management and service
delivery. These protocols must include and consider obtaining informed written consent of an
individual to share their data across programs and data systems. All process details must be
established and documented in the should be fleshed out as part of the development of local MOUs.
Additionally, IFAs must reflect the costs associated with sharing data and shared data entry.



Aligning Data Entry in AOSOS to Support Reporting Co-Enrollment to Federal Partners

LWDBs can ensure that co-enrollment data is collected and reflected in reports to USDOL and local
performance measures by taking the following steps:

1. Ensuring that enrollment information provided to partner programs is reflected in AOSOS

2. Ensuring that any assessment and plan development information developed across programs is
captured in AOSOS

3. Ensuring that at least one service is funded by each co-enrollment partner — a single service may
be funded by both co-enroliment partners, or one service may be funded by one co-enroliment
partner and another may be funded by the other co-enrollment partner

4. Ensuring that the services, including follow-up services, are recorded in AOSOS whether
provided by Title | or another required partner

5. Ensuring that all outcome information is entered in AOSOS

SUMMARY

With stronger coordination and integration of services across workforce funding streams and
programs, NJDOL and LWDBs have an opportunity to both increase and further customize support for
individuals in need of employment and training services, no matter which program they show up to or
what door they walk through. Co-enrollment serves as a strategy for ensuring that New Jersey’s
workforce system targets supporting the diversity of jobseekers in New Jersey and offers the depth
and range of supports that each individual needs to be successful in pursuing opportunities linked to
career pathways. By taking joint responsibility for these programs, funded through public dollars,
together partners can support better outcomes for all jobseekers, workers, and employers that
engage in New Jersey’s public workforce systems.

List of References:

Local Governance Policy: WD-PY21-6

PY23/FY24 Budget Guidelines and Requirements: WD-PY21-6

One Stop Career Center Partners: WD-PY22-3

New Jersey Memorandum of Understanding (MOU) and Infrastructure Funding Agreement (IFA):

WD-PY22-4.2

Guidance for MOU and IFA

MOU/IFA Template

Local Governance Training Series — MOU/IFA

Functional Alignment in American Job Centers: WD-PY23-3

Additional Guidance on Infrastructure Funding Agreements: WD-PY23-4
New Jersey Intake and Initial Assessment form

NJDOL’s Technical Assistance Guide on Assessment
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APPENDIX I: RESEA and Tite | Co-Enrollment

AOSOS Desk Aid — RESEA/ WIOA Co-enrollment

The RESEA program is now required to co-enroll participants with WIOA programs via AOSOS data entry. Below you will find the required fields for co-
enrollment (highlighted).

RESEA and Title | Co-Enrollment Procedures Overview

Customer scheduled
by ES staff for RESEA
appointment

RESEA Co-Enrollment
Desk Guide

Customer profiled as
an RESEA participant

ES staff provides RESEA services and
records required activities in AOSOS

ES staff member ensures that jobseeker See page 1 of AOSOS
status is active and “Seek (Subject to Co-enroliment Desk
Work Search)” is selected in Ul Claimant Guide for .lobst.aeker
field Status details
If male and born on or after 1960 and If male and registered and
between ages18-26 and no selective has a selective service
service regsistration, proceed with ES staff member verifies selective service number proceed with See page 2 of AOSOS

o, . . = Co-enrollment Desk
verifying selective service status before tus. co-enrollment steps Guide for Selective
co-enrollment **% If female, no s e service verification is

needed. Service details

Initiate Selective Service verification ES staff member reviews Work History See page 3 of AOSOS
process (document exemption or that information with customer and ensures Co-enrollment Desk
failure to register was not willful or “Reason for Leaving” is entered and Guide for Work History
unlawful” ) accurate details

Once customer’s selective service status " _ See pages 4-6 of AOSOS
is documented, return to co-enrollment ES staff member sslects “RESEA Title |

procedures Co-enrollment” to co-enroll customer
with Title |

Co-enrollment Desk
Guide for Co-enrollment

activity checks

If the reason for leaving IS NOT one of the If the reason for leaving IS one of the
six DW categor ‘RESEA Title | Co- six DW categories, “RESEA Title | Co-
enrollment activity” co-enrolls customer as enrollment activity” co-enrolls
Title 1 Adult customer as Title | DW
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Customer Detail - General Info tab

1. Inthe Customer Data section - Status and Job Seeker must be ACTIVE
2. Inthe Customer Assignment section, staff must:
e Under Staff Assigned - add their name or the name of the assigned Career Coach
e Under Office — add their One Stop Career Center location
e Under Ul Claimant, “Seek (Subject to Work Search)” should be selected for all RESEA participants
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Per WIOA regulations, men born on or after January 1, 1960 are required to register with Selective Service within 30 days of their 18th birthday (i.e. 30
days before or 30 days after their birthday.)

1. Verify Selective Service requirement by checking the “Add’l Info” tab of the customer’s record.

2. If Selective Service number is not present
- Ask customer if they know their Selective Service number
- Click on Register/Lookup if number unknown, or to verify registration

3. If customer failed to register for Selective Service and still between 18 and 26, then advise customer to register for Selective Service. Consult
policy guidance for next steps if customer is over 26 and failed to register for Selective Service.
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Resume Data tab — Work History section
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Please be sure to update this section with the participant’s most recent work history (work history information should be gathered during the Initial
appointment or the reminder call).

Important sections regarding co-enrollment:

1. Startand End date — must be accurate. Get complete information from the participant.

2. Reason for leaving — should be Category 1-DW for all RESEA participants. ***NOTE: If Category 2-DW or Category 5-DW is already attached to the
most recent job, then no change is necessary.

(Once you choose Category 1- DW, the QDD and Tenure boxes will appear)

3. QDD (Qualifying Dislocation Date) — same as the End date entered above
4. Tenure - calculate the months the participant worked in this position (use the start and end date to calculate the Tenure)
5. It’simperative that all previous Work History entries have an “End Date”. Failure to do so will result in participant enrolled as a “WIOA Adult”

PROVIDER EMPLOYER ADMIN
Customer Search | Logout =+
Osos, Trent SSN: **°-"*.8009 OS50S ID: NJOOS126420 M H1ofO M M
[ oweruino | exvems | nens JESEERRY riomsns | como soses | eropmss | ovtcones | sors et | sorice | s | commms | s | comomontis | o |
Resumes | Contact information | Work History, | Drver's License | Schools | Licsnsesic | | Avwaras | @ | ks | Funcsonal Aseas | Other Secsons | Cover Letters | Reterence Lists | Woek Samples
Job Information =
-Job Data Empioyer Data-
Job Title EEmMployer
[Engnesr T || [rrent Hvarauacs inc ]
et Tite T Address 2
(17:2051.02_| (WterWastawatar Engneers | *(oNetTimes ) ([ (12 ment way [ ]
Job Type % Start Date W End Date *City & State 2P Code
(ol Tine [~] [owouz020” | (04012025 | Present son ] = ) (1o sossay BICE ]
# Salery | *Country.
[s6a00 [Housty [0 [ursted states []
Leaving Supervisor .
[catogory 1-0W [+] [oan1z025 | [e0 ( [ [b
Tite

= et ) ()

R Event 8
b Duses
G SearchiagdSiils « o B [ U = = @

« Hydraulic enginearing
- Testng

WIOA Eligibility |W)|




Services Tab - Activities

The activity that triggers the co-enrollment is: RESEA - Title 1 Co-Enrollment.

L3
»
3
»
»

Labor Exchange

Employment & Training
WIOA Basic Career Services (WIA Core)

State Specific
Jersey Job Club
RESEA

~ Reported

[) resea.
[ RESEA-

[7) Resea
[ RESEA

- Reported to Initial Work Search Planning Session [LX Enrolling] ©
- Reported to Second Work Search Planning Session [LX Enrolling] €
- Reported to Third Work Search Planning Session [LX Enroliing] O

Reported - Work Search Waiver O

to RESEA O A [Rpt Indiv, LX Enrolling

Titse 1 Co-Enroliment [LX Enrolling]
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Services Tab - Activities (contd.)

When this activity is selected, the Common Measures Enrollment and Labor Exchange Enrollment are automatically entered. No other RESEA
activities will trigger the co-enrollment so it’s important that every participant who reports to the Initial RESEA appointment, and is eligible is given this
activity.

ADMIN

Customer Search Logout

Osos, Trent SSN: ***.**.8009 OS50S ID: NJO09126420 M H1of0OH M
[ conec o | cronaey | sario | [ Pusnno | comosssess | progams | ounomes | sova sewcros JERERRY st | comments | asscrmants | compontonce | most |
Activities | Services | istory
1o [ = ]
= Activity ¢ Activity Date & Office ¢ Staft & Employer & Job D & SA ¢ FA S
[ I ( J I JI J | J [ ( [ I J
] | wiaEnroament 04102025 Marcer County One Siop Career Conter | Osos, Stafigeneral Yes
] | Commen Measwes Enroament 04102025 Mercer County One S1op Career Center | Osos, Staffgeneral Yes
[ | vLabor Exchange Encosment 04102025 Metcer County One Stop Caroer Conter | Osos, Stafigeneral Yes
] | Mew Job Sesker - Statl Assisted 04102025 Mercer Counly One Stop Career Center | Oscs, Stafigeneral No
[ | RESEA-Tiwe 1 Co-Enrolment 041102025 Maercer Gounty One Slop Carer Cnter | D505, Staigeneral Yos
[ | RESEA- Reported to RESEA Orientation/Assessment 04102025 Mercer County One Stop Career Center | Osos, Staffgeneral No
[ | ResEA- Reponted - work Search Waiver 0102025 Metcer County One Stop Caroer Conter | Osos, Staigeneral No
D RESEA - Reporied to iniial Work Search Planning Session 0402025 Mercer County One Stop Career Center Oses, Staflgeneral Wes
[ | RESEA- EEO Notscation 04102025 Morcer County One Stop Caroer Conter | Osos, Stafigeneral No
[ | RESEA- IEP Review 04102025 Mercer County One Stop Career Center | Osos, Staffgeneral No
[ | ResEA- Reterrea 1o vaining 4102025 Metcer County One Stop Caroer Conter | Osos, Stalgeneral No
1ot [« o[>
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Services - History

Under this section, you will see that the participant has automatically received RESEA services as well as WIOA Reportable services. You are not
required to manually enter any Services for RESEA.

EMPLOYER 5 F ADMIN

Logout =

M M1of0 M M
Date ¥ Service Type Service Name < sl ¢ Agency T Office SA %
| Ji ) JI J | Ji J [ J
] 04072025 Program WIOA Reportable Indnvidual - Participation Stafigeneral Osos DEFARTMENT OF LABOR Mercer County One Slop Career Center Ho
a 04102025 Program WIOA Participation Paniod - PaiScpation Stafigeneral Osos DEPARTMENT OF LABOR Mercas County Oni Stop Caresr Conber Ho
(] 041072025 Progeam WIOA - Distocated Worker - Paricipation Stafigenaral Osos DEPARTMENT OF LABOR Mercer County One Stop Career Center No
a 0402025 Program Wagner-Peyser - Pamicpation Stafigendtal Osas DEPARTMENT OF LABOR Marcar County One Siop Caresr Conter Ho
(] 041072025 Legacy Frogram WIA - Enroliment Stafigensaral Osos DEFARTMENT OF LABOR Mercer County One Stop Career Center Yes
a 041072025 Legacy Frogram Common Measures - Ennoliment Stafigeneral Osos DEPARTMENT OF LABOR Morcer County One Stop Caneer Conter Yes
] 402025 Legacy Program Labeor Exchange - Enroliment Stafigenaral Osos DEPARTMENT OF LABOR Mercer County One Stop Career Center Yes
a 04102025 Senvice Functionally Alignad Provider Senvice Stafigenaral Osos DEPARTMENT OF LABOR Morcar County One Stop Career Conler Ho
(] 04072025 Service Functionally Aligned Provider Senvice Stafigeneral Osos DEPARTMENT OF LABOR Mercer County One Slop Career Center Ho
a 04102025 Activity RESEA - Referred to training | Stafigeneral Osos DEPARTMENT OF LABOR Marcar County One Slop Caneer Conter Ho
] 041072025 Activity RESEA - IEP Review Stafigensral Osos DEPARTMENT OF LABOR Mercar County One Stop Career Conter No
] 041072025 Activity RESEA - EEQ Notification Stafigenaral Osas DEPARTMENT OF LABOR Marcar County One Siop Career Conler Ho
] 041072025 Activity RESEA - Reported o Intial Work Search Planning Session Stafigensral Osos DEPARTMENT OF LABOR Mercer County One Stop Career Center No
(m] 041072025 Activity RESEA - Reported - Work Search Waiver Stafigensral Osos DEPARTMENT OF LABOR Mercar County One Siop Caresr Conter L]
(] 410720258 Actvity RESEA - Reported 1o RESEA Onentaton/Assessment Stafigeneral Osos DEPARTMENT OF LABOR Mercer County One Stop Career Center No
(] 041072025 Activity RESEA - Titie 1 Co-Enroliment Stafigenaral Osos DEPARTMENT OF LABOR Morcar County One Siop Career Conter HNo
] 01072025 Activity New Job Seeker - Stafl Assisted Stafigeneral Osos DEPARTMENT OF LABOR Merces County One Siop Career Center Ho
ety e @) (=1
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Programs - Pgms/PA Summary

In the Programs tab, and “Pgms/PA Summary sub tab, you will see that the participantis enrolled as a WIOA Participant, WIOA Reportable

Individual, and a WIOA Dislocated Worker. You are not required to do anything in this section.

PROVIDER EMPLOYER

Customer Search

Osos, Trent SSN: "-7-9008 OS50S ID: NJ009126420

Pgms/PA History ] Eguuu_’mj_u_ml MHon-Sevice Events | Logacy Enrcliments

ADMIN

Logout

[ HAofo N W |

[ | Russes Mat Schoot Lunch Act (PIRL) [ J J 1 J
[ | 55t - Supplementat Security Income Tile X1 (FIRL) ( J ] |
[[J | s501- Social Security Disabilty Insurance (PIRL) ( ] ]| ( )
[ | usoa commodity Program (PIRL) ( J ] |
Current Programs
Reg Date Term Date Grant Kumber

| | WIOA Participation Period [partozozs | J|( J
~ | WIOA Reportable Indwidual (our02025 | ) ( )
| oo = 1 )

WIOA - Adut ( ) ]| )
< | Wi0A - Dsloeated wrtker (putozoas | | [ J|( ]

WIoA - Youtn ( J| | )

WIOA - Dislocated Worker Grants (DVVG) f general-cobiection ([ ) 1 ( ]
[[] | other wioa Programs (PIRL) ( ) ) [ )
(]| otmer nonwio Programs (P ( ) J| J

Registered Apprenticeship - Managed (PIRL) [ ] ] [ ]
[ | Adun Education (FIRL) [ ] ] ( ]

igibility

Wl
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